Advanced Degree Students Association
Minutes: September 8, 2015

Rachel Ball P Gordon Brown [P Michael Buttrey id
Matthew Charlesworth| |PSteve Hewko PFiona Li B
Jonathan Lofft PBeth McCutcheon PAllison Murray B
Anthony Spellacy PBecca Spellacy PBruce Worthington A
P-Present E-Excused A-Absent
Guests:
1) Opening Prayer

2)

3)

4)

5)

Meeting opened at 10:07 with prayer by Jonatharft L of

Introductions

Introductions were made of all present members.

Welcome

Becca welcomed all new members and returning mesrtbehe board. She also
explained the purpose of the board and remindedbreesrio keep the board apprised of
their work for the board, and approach the appatprnembers for with questions when
needed.

News from over the summer

No news from GSC (meetings canceled). Last meetasythe New Handbook.

CORM has approved a method for people to entertih@doridge program for those that
desire. Becca will meet with Jerry and Alan to Bew this will be implemented and that

it does get implemented.

St Mike’s has a new Dean, who has given a lectare hlready, Jonathan did meet him
and thought he was nice

Constitutions/ Policies and Procedur es
a. Review of proposals

*see attached copies of changes and new policepratedures.
Constitution

TGSA (Theology Graduate Student’s Association) afassen to reflect the new
nature of the board student body.



4.2 Needs to reflect the secretary as a membedrtbe aery least minutes will be
taken. Second motion to accomplish this by addiBgsaying the Secretary will
be a non-voting member of the Executive board.

Voting will take place probably in October. It rhigake place as an online poll
(objected to by Jerry) but is the fairest waymight also be possible to use
ACORN features, and Matthew will look into it.

Becca will attempt to get a list of school emaitsnfi TST.

Policy and Procedures

A.2.4 strike dollar amount of travel bursaries, #émel number of bursaries that
will be offered.

C.1 Adding the secretary to the Executive

potentially making two signatures needed to usekisekbook, will investigate
with the bank to see about limits.

D.2.10 adding the president to the bank account.

D.8 change to reflect non-voting status

D.8.6 Look at the language about archiving minitgsint. They are to be
stored in the Board filing cabinet, (Rachel wilblointo space at the libraries for

archiving).

D.9 change wording to external committees reps.

b. Votes
i. Approve Policiesand procedures

Motion to extract D.9 from the vote and table te tiext meeting with
changes, Approved.

P/P (overall)
Moved by Jonathan, seconded by Matthew, approvadiomously

ii. Moveforward on Constitution

Moved by Matthew, seconded by Beth: Approved umanisly



Changes to Secretary language: moved by Jonatbemmded by
Matthew, approved unanimously.

c. Plan Referendum
Tentative date of September 21 — October 2.
6) Finances
See attached report of Proposed Tentative budget
Budget moved by Jonathan, seconded by Michaelpapdrunanimously.
7) SSHRC/OGS Workshop
Flyers have gone up
a. Dateand Time
September 18, 2015 from 1300-1500
b. Speakers
Dr, Freeman, David Wagschal, Jonanthan, and others.
8) BBQ

Cost is $72 to cover site supervisors (paid by Nemmexpecting less than 50 people.
Not a large shopping list. Out of Neuman by 19:00.

a. Dateand Time
September 18, 2015 @ 16:00

b. Set-up and take down help
Buy food: Matthew, Becca, Anthony
Set-up: Becca, Anthony

Cook Food: Anthony, Gordon
Clean up: Beth, Michael

9) Conference

Space will be booked for the Spring. Looking fpeakers and ideas. Potentially the new
Dean of St. Mike’s. Theme may be set by the FuhdsTST will provide. Jonathan



will look into available monies. Possibly live saiming is an idea (Jonathan will look
into or even just for the keynote). Also addingeation specifically for the Master’s
students, and specifically targeting the centeRfeligion.

10) APUS
Some interest expressed last year in joining sontieganbers may get insurance if part-
time. Needs a referendum, maybe over Christmasubiald be done by (snail) mail.

Taking a long time because of Becca desiring arsteea number of questions,
including what the money pays for.

11) Planning for 2015-16
a. How Many events
b. What kind of events

Maybe Names and photos of board members addee todbsite. Add a specific
email for each of the school reps

TST wreath at Soldier's Tower event

Last year we had fewer events but they seemed lattmded

Ideas: Publishing, Something for October to exphaw TST works, Life at TST,
Regularly occurring Conferences at TST. Showcasindent publications.
Discussion of what students have access to at THISU Lunch and Learn.
Connecting to other Graduate students.

Publishing (from the student prospective)

Mixer with ICS and Center for Religion. (add midsseweries and sell tickets at
cost). October 22 for Octoberfest. (Michael ik Bruce with Steve helping.)

12) Date and time for M eetings

TGSA meetings will be first Tuesday of the montti &100 followed by lunch (for Fall
semester, will be reevaluated in Spring).

All are welcome to come to TST orientation on Fyida

Adjornment: 12:10



Current ADSA Constitution — Section 4 Proposed TGSA 3 Constitution — Section 4
4.1 The ADSA Board is the governing body of the 4.1 The TGSA Board is the governing body of the

ADSA. TGSA.
4.2 The ADSA Board may consist of no more than 4.2 The voting members of the TGSA Board are as
nineteen voting members, as follows: follows:*
4.2.1 Six Executives are elected by ADSA: a 4.2.1 Executives elected by and from the
President, Vice-President External, Vice- TGSA: a President, Treasurer, Vice-President
President Academic, Vice-President Academic, Vice-President Conferences, and
Conferences, Treasurer, and Secretary. Vice-President External.
4.2.2 To ensure representation during this 4.2.2 Program representatives elected by the
transitional period, four representatives are TGSA, one from each distinct concentration
elected by ADSA from the Biblical, Historical, within TST’s doctoral research programs and
Pastoral, and Theological Departments; one one from each of TST’s other programs with
from the Master of Arts or Master of Theology graduate students.
program; and one from the Doctor of Ministry
program.

4.2.3 College representatives elected by the
colleges, one from each TST member college
with graduate studenfs.

4.2.3-Six representatives are elected by the
member colleges, one from each college having
advanced degree students.

424 One-representative-is-elected-by-ADSA to
. . tteb.

4.3 One-Vice-Presidentinternalis-appointed-to the
rd 4.3 A student may serve a maximum of two years in

4.4 An individual may serve a maximum of two yeargny one position.

in any one position. 4.4 The responsibilities and duties of each Board
4.5 The responsibilities and duties of each Board member are defined in the Policies and Procedures.

member are defined in the policies and procedures.4 5 Executive positions that are left or becomeamac
4.6 Executive positions that are left or becomeamaic between elections must be filled by appointment of
between elections must be filled by appointment of Board members, with the condition that no member
Board members, with the condition that no individuamay hold more than one Executive position.

may hold more than one Executive position. 4.6 Other positions that are left or become vacant
4.7 Other positions that are left or become vacant between elections may be filled by appointment of
between elections may be filled by appointment of students (including Board members) from the college
students (including Board members) from the colleger program to be represented, with the conseriteof t
department, or program to be represented, with the TGSA Board’

consent of the ADSA Board. 4.7 Quorum requires the attendance of a majority of

4.8 Quorum will be achieved with the attendanca ofthe sitting members of the TGSA Board.
majority of the sitting members of the ADSA Boatd g

Name change to Theology Graduate Students’ Asoitia

any time. * Removed numbers so the size of the Board canaspyograms
are closed and colleges added.
® Removed numbers and references to specific depatsnand
programs so the number of program representatvegual to the
! Removed reference to a specific TST committee. five number of distinct doctoral research concentrat{ansas of
Policies specify how Board members will serve otemal study/fields/departments) plus the number of offtegrams.
committees. ® Removed numbers so the number of college reprebess is
2 Removed appointed Vice-President. The new Polapesify  equal to the number of colleges, in case that aimmajthough for
that the Board can appoint additional Executive Guttee the immediate future we expect TST to have the fcwleges.

Members as well as a Secretary, Returning Offieter, " Removed reference to departments.



POLICIES AND PROCEDURES

Toronto School of Theology Graduate Students’ Assaation (TGSA)

Ratified: October 1, 2007
Revised: January 11, 2008
Revised: January 30, 2009

Revised: April 3, 2014
Revised: September 8, 2015

A. Policies and Procedures for TGSA Purpose (Constitional Section 2)

A.1 TGSA understands its operations as being priynariented towards the academic and
professional development of its members. It seeks t

promote scholarly networking among students withilair or cross-disciplinary interests;
encourage members’ participation into the acadevortd of presenting and publishing;

emphasize the importance of professional developomgortunities, especially related to
research and teaching;

facilitate its members’ transition to other gradusthools and the job market; and

in particular, advocate for greater commitmentrtd action on the above goals by TST and its
members colleges.

A.2 TGSA seeks to fulfil these professional devatept goals through its activities:

A.2.1Professional Development Semindmportant topics for TGSA members include:
* how to get published;

» professional associations and how to make the ofdeem;

* CV’s and teaching dossiers;

» biblical language software;

» applying for fellowships (OGS / SSHRC);,

» general teaching skills;

» course design and syllabi;

» teaching and the use of technology;

» the job interview process;

» dealing with difficult students (including legabiges, harassment, etc.);



» applying for doctoral programs.

A.2.3 Support of TST discipline-specific seminansl @onferences, especially if they
are student led and encourage the academic pattampof TGSA members.

A.2.4 Three travel bursaries of $200 each offevade a year to deserving TGSA
members who will be presenting or responding tepar interviewing for jobs outside
of Ontario, and who do not have any other extefunading sources for the conference.

A.2.5 Maintenance of a TGSA website to:
* inform students of TGSA and TST events;
* inform and discuss issues being addressed by ti8AT@&d/or the TST;

* publish announcements about conferences, eveatstds, etc. at TST colleges and of
interest to graduate students; and

» share information on academic resources and profedsevelopment.

A.2.6 Annual orientation letter of welcome and TGB#chure to introduce new
TGSA members to their association and its actiwitie

A.2.7 TGSA also encourages its members’ use of éfaity of Toronto professional
resources, including: career guidance, teachingesehrch skills, English writing
skills, programs to introduce new software and netbgies.

B. Policies and Procedures for Membership Fees (Cstitutional Section 3.5)

B.1 The amount of the levy will be variegated betw@art-time and full-time students.
B.2 The fee will be collected by TST through theiugnsity of Toronto.

B.3 The Treasurer is responsible for collectingrtitanies from TST.

B.4 When necessary, the TGSA Board can move teaser the annual student levy by
two-thirds majority vote.

B.5 After TGSA Board approval, any increase tostilent levy must be approved by
referendum with a two-thirds majority vote of thengral TGSA membership.

B.6 The President is responsible for informing ¢bleges, via the TST Director, of any changes
to the membership fees.

C. Policies and Procedures for the TGSA Board (Comisution Section 4)

C.1 The TGSA Executive Committee consists of thedaxives named in the Constitution
(Section 4.2.1) — the President, Treasurer, ViasiBent Academic, Vice-President Conferences,
and Vice-President External — and any other mentherBoard deems necessary.

C.1.1 The Executive Committee will support the Riest in fulfilling the essential duties
of the Board.



C.1.2 The President will delegate to other Exeeu®ommittee members in accordance
with their duties.

C.2 The Board will fill vacancies between electitnysappointment.

C.2.1 Board members must be nominated to fill Exeewacancies (Constitution Section
4.6). Current Executives may be nominated, but massgin their other position if chosen.
If more than one Board member is interested, ther@will choose between them by
secret ballot.

C.2.2 Any graduate student (including Board memdeosn the appropriate college or
program may be nominated to fill a non-Executivearacy (Constitution Section 4.7). If
more than one candidate is interested, the Bodtd¢haose between them.

C.3 Board members are expected to attend all tietings required by their role.

C.3.1 When a member knows they will be absent faohGSA meeting, they shall notify
the President or Secretary and email a brief updatine minutes as required.

C.3.2 If the Secretary is absent from a TGSA meetam acting Secretary will be
appointed.

C.3.3 When a member knows they will be absent fannexternal committee meeting,
they will inform the chair of the committee and fh@ SA President, who will find
another Board member to attend.

C.3.4 After two consecutive and/or unannouncedratesefrom an external committee
meeting, the TGSA President will appoint a new Blaaember to sit on the committee,
and notify its chair and secretary.

C.4 Board members may be removed for excessivaenabseven when announced, or other
serious failures to fulfill their duties.

C.4.1 Executives have a particular responsibititggep the confidence of the Board. Any
two Board members may move to remove an Executnsebret ballot. An impartial
Board member will be chosen to chair the debatecandt the ballots, but not vote. If
three-fifths of thesitting Board members>60%) vote to remove the named Executive,
their position will be declared vacant. The motiomemove and the result of the vote will
be recorded in the minutes.

C.4.2 Other Board members may be removed by the paotedure, except that
two-thirds of thesitting Board members>67%) must vote for removal.

C.4.3 If the Board is unable to agree on an impbBoard member, they must choose an
external TST student or staff member to adjudicate.

D. Duties of TGSA Board Members (Constitution Sectin 4)
D.1 President



D.1.1 Will chair all TGSA meetings.

D.1.2 Will set the agenda, date, time, and locaftomeetings in consultation with the
Board.

D.1.3 Will appoint appropriate Board members tasithe Academic Council, Graduate
Studies Council, Library Committee, and any oth8f committees with student
representation.

D.1.4 Will be the principal liaison between the T&&nd the Directors of TST and the
Graduate Centre for Theological Studies, commumgatgularly to relay student
guestions and concerns.

D.1.5 Will attend all public meetings of the Boafdl rustees (normally 4-5/year), briefing
the TGSA Board on issues affecting students, akih@g@ermission to make a
presentation to the TST Board.

D.1.6 Will welcome new students and introduce therthe TGSA and its activities at
TST’s annual orientation.

D.1.7 Will summarize the TGSA'’s past year of at¢ias at the AGM and prepare a report
to be posted online and shared with TST.

D.1.8 Will ensure Board members have appropriatesxto the TGSA website and/or
social media pages.

D.2 Treasurer

D.2.1 Will be responsible for TGSA bank accoungsil have cheque-signing
authority.

D.2.2 Will ensure the annual student levy is cadddrom member colleges, TST,
and affiliated schools as applicable.

D.2.3 Will record all expenditures and income.
D.2.4 Will prepare a brief financial report for eydoard meeting (report may be oral).

D.2.5 Will prepare a detailed financial statememtthe first meeting of the Board at the
beginning of the academic year.

D.2.6 Will present a revised budget for approvdahatNovember Board meeting.

D.2.7 Will prepare an end-of-year financial statatrfer the AGM in April, reconciling all
deposits, receipts, and bank statements for thejysiacompleted.

D.2.8 Will archive all approved budgets and finahstatements electronically, online,
and in print, relaying this archive to the nextaserer and President.

D.2.9 Will announce and accept applications fovardoursaries according to criteria
approved by the Board.



D.2.10 Will ensure annually that only the currerggtdent, Treasurer, and Vice-President
Conferences have signing authority on the bankwadcand at least two signatures are
required on all cheques.

D.3 Vice-President Academic
D.3.1 Will be the principal liaison between the TA&d the TST academic committees.

D.3.2 Will sit on the Academic Council, attendidgragular meetings (normally
4-5/year), reporting matters discussed to the T&BMput and relaying student feedback
back to Academic Council.

D.3.3 Will attend meetings of the Graduate Stu@eancil and other TST Committees as
needed, reporting matters discussed to the TGShpart and relaying student feedback
back to the Council or Committee.

D.3.4 Will meet with Program representatives (idahg if possible outgoing
representatives) after each election to discusscgeon TST committees, and help ensure
continuity in representation.

D.3.5 Will ordinarily chair TGSA meetings in thessnce of the President, and will assist
in procedural disputes.

D.4 Vice-President Conferences

D.4.1 Will begin and lead planning for a TGSA caefece each year, setting and
announcing the conference date, call for papesabmission deadline in consultation
with the Board; accepting paper and panel proppaalts$ preparing them for blind review
by a small group of Board members.

D.4.2 Will sit on the Conferences and Lectures Catery attending all regular meetings
(normally 4-5/year), reporting matters discussethéoTGSA for input and relaying
student feedback back to the Committee.

D.4.3 Will work with the Treasurer to apply for derence funding, prepare a budget for
the conference, and track conference expenseshaweycheque-signing authority.

D.4.4 Will share responsibility for other conferertasks with all Board members.
D.5 Vice-President External

D.5.1 Will be the principal liaison between the T&&nd the University of Toronto
student unions, attending the APUS, UTSU, and UT&®deral Meetings each year.

D.5.2 Will invite TST’s UTSU representative (if np TGSA meetings, meeting with
them separately if they are unable to attend.

D.5.3 Will work with other Board members to infof®T students about their
representation in university student politics andess to university services.



D.5.4 Will meet with University of Toronto adminiation and staff as needed to better
understand and improve student access to univessityces.

D.5.5 Will be the principal liaison between the T&A&1d students at affiliated schools,
inviting local representatives to attend TGSA magdiand meeting with them separately
if they are unable to attend.

D.6 Program Representatives

D.6.1 Will be the principal liaison between the T&&hd graduate students in their
program.

D.6.2 Will report the issues and concerns of gréelgaudents in their program at
TGSA meetings.

D.6.3 Will work with other Board members to bettiederstand the issues faced by
students in their program through polls, public tmggs, and social media.

D.6.4 Will share responsibility for sitting on tAeademic Council, Graduate Studies
Council, and other TST Committees and will, whetrgj, attend all regular meetings,
report matters discussed to the TGSA Board fortingmd relay student feedback back to
the Council or Committee.

D.7 College Representatives

D.7.1 Will be the principal liaison between the T&&1d graduate students at their
college.

D.7.2 Will report the issues and concerns of gréglgaudents at their college at TGSA
meetings.

D.7.3 Will work with the other college representas to build relationships between
graduate students at different colleges.

D.7.4 Will represent their college’s (graduate)d&tot orientation and introduce
themselves as the TGSA representative.

D.7.5 Will meet the student association, councit/ar leaders at their college at least
once a year, reminding them of their representatio® ST Councils and Committees and
in university student politics.

D.8 Secretary
D.8.1 Will assist the President in scheduling nregtiand preparing agendas.

D.8.2 Will confirm the date, time, location, anceada for all meetings is publicly
announced in advance.

D.8.3 Will record the minutes for all TGSA meetingeluding attendance at Board
meetings



D.8.4 Will distribute the minutes of each meetirgdre the next TGSA meeting
D.8.5 Will present the minutes of each meetingajgproval at the next meeting.

D.8.6 Will archive all approved agendas, minutes| ether Board documents
electronically, online, and in print, and relaystlirchive to the next Secretary and
President.

D.8.7 Will work with the President to ensure theSASwebsite is up to date.
D.9 Library Committee Rep

D.9.1 Will be the graduate student representativeéhe Library Committee, attending all
regular meetings (normally 4/year) and participgiimlistserv discussions.

D.9.2 Will report important information, debateadadecisions from Library Committee
meetings to the TGSA Board for student input.

D.9.3 Will ensure student concerns about libraryises and collections are represented to
the Library Committee.

D.10 Officers
D.10.1 The Board must appoint a Secretary (D.8)aaReéturning Officer (E.1) each year.

D.10.2 The Board may also appoint officers to atiseTGSA events, seminars, and
meetings; announce relevant calls for papers, cenées, and job openings; catalogue and
post TGSA documents and records; conduct pollsimeys; develop the TGSA website
and social media pages; edit a student blog, jbuonaewsletter; inform students about
TGSA, TST, and university activities and servicag/or prepare brochures, posters, and
reports.

D.10.3 The Board will set the exact duties, compg&as, length of service, and title for
any officers before asking for nominations. If mtinan one candidate is interested, the
Board will choose between them.

E. Policies and Procedures for TGSA Elections
E.1 Chief Returning Officer

E.1.1 a member of the TGSA Board who is not seeiimglected position is appointed
yearly to serve as Chief Returning Officer (hereia@RO).

E.1.2 The CRO is responsible to administer elestiaraccordance with the TGSA
policies and procedures.

E.2 College elections

E.2.1 College elections will be administered by @O, with voting limited to the
members of the individual colleges.

E.2.2 The college elections may take place in dlie f



E.3 Program elections

E.3.1 Program elections will be administered by@RO, with voting limited to the
members of the individual programs.

E.3.2 Elections for program representatives mag fdéce in the fall.
E.4 TGSA Elections

E.4.1 Any graduate student interested in runnim@fposition must nominate
him/herself for the positions outlined in the catusion, section 4.2.

E.4.2 All nominations must be accompanied by traoesement of two other
graduate students.

E.4.3 Nominations must be submitted to the CRChysecond Friday of March.

E.4.4 Any student nominated as a program repreentaust be a student in that
program.

E.4.5 Any student nominated as college represeptatiust be a student of the
respective college.

E.4.6 If there is one nomination in any given gositthat person will be acclaimed
the winner at the AGM.

E.4.7 In the event that more than one studentnsimated for a single position, the
following procedure will be adhered to:

E.4.7.1 An election will be conducted before theiAMpGM with the documented
results announced during the AGM.

E.4.7.2 The election campaign will be one week Javigere each candidate may:

* post one message to the TST students listservdiegatheir candidacy, which
will be posted on the TGSA website for one week;

* put a reasonable number of posters up at colléigesjgh approved channels,
and take them down after the election.

E.4.7.3 No campaign literature may be distributadh® election day.

E.4.7.4 The election is usually held electronic#fisough the use of online
survey software. Voters will have to declare tilstaitus as legitimate TGSA
members, that is, current TST graduate studenfis;ebtihey are allowed to vote.
The CRO, with the help of an impartial assistarnll, werify their status with the
TST registrar.

E.4.7.5 Every graduate student is entitled to ate.v

E.4.7.6 In the case of electronic voting, votes bal counted automatically by the
online software.



E.4.7.7 The person receiving the most votes wiltbelared the
winner.

E.4.7.8 In the event of a tie, the winner will betefmined by a
coin toss.

F. Policies and Procedures for TGSA Meetings
F.1 TGSA Board Meetings
F.1.1 The TGSA Board will normally meet each modiining the school year.

F.1.2 The dates and times of these meetings willdbablished at the beginning of each
term.

F.1.3 Extraordinary meetings may be called by tlesi@ent if needed on three days notice.

F.1.5 The President, together with other membethedoTGSA Executive, will establish
the agenda.

F.1.6 The TGSA Board will meet at least once oliaersummer.

F.2 TGSA General Meetings

F.2.1 An annual general meeting (hereafter AGM@lbAdvanced Degree students will
be held in April of every year.

F.2.1.1 The Board will determine the location & theeting at least two months prior
to the AGM.

F.2.1.2 The AGM must take place at a member colbege the TST building.

F.2.1.3 The Treasurer will present for informat&financial statement for the year
just completed and a preliminary projected budgette following year.

F.2.1.4 The CRO will present the newly elected mersiof the TGSA Board.

F.2.1.5 Any major policy decisions ratified throwgth the year by TGSA will also
be presented.

F.2.2 When deemed necessary, other general meetiangbe called by the TGSA
Executive or the TGSA Board with fourteen days ceti

F.3 Meeting Attendance

F.3.1 All TGSA members may attend any meeting. N@mbers of the Board may
address any Board meetings if they have requested put on the agenda.

F.3.1.1 At the discretion of the TGSA Board, a poriof a Board meeting may be
heldin camera

F.3.2 To ensure and enhance participation in thergé meetings, the agenda, material
for discussion and voting procedures will be ciatedl widely prior to the meeting and



facilitated through any legitimate means of comroation.

F.3.3 Any necessary policy voting procedures walldodiministered by the Vice-President
External.

F.4 Meeting Procedures

F.4.1 The TGSA Board works at achieving consensadl its Board and General
meetings.

F.4.2 If consensus is not achievBwberts’ Rules of Ordewill be followed.

F.4.3 Each elected Board member carries one vdteeiBoard meetings.

F.4.4 Each TGSA member carries one vote in the Gaeneeetings.

F.4.5 All Board and General meeting minutes willpoilicized on the TGSA website.

F.4.6 The use of electronic media, including theSFGvebsite, TGSA email listserv and
online survey tools must be encouraged to faaditmmunication with and participation
of TGSA members at the General meetings, and tersatooth the running of ongoing
Board business and communication.

F.4.7 Policy decisions that require a general mgesuch as ratifying constitutional
amendments or levy increases, may also be matie didcretion of the Board through
electronic means. Any policy voting can be helatigh online survey software to
enhance general membership participation.

F.4.8 The results of any such voting procedurekbeilpublicized through the
TGSA website, via email and through any other meksesned necessary by the
Board.

F.4.9 Other procedures and practices not in caflith the constitution and policies
and procedures may be established by the TGSA Board

F.5 Budget Procedures

F.5.1 A proposed budget shall be approved annbglthe TGSA Board and publicized
on the TGSA website.

F.5.2 Spending decisions which vary significanthni the proposed budget shall be
recorded in the Board meeting minutes.

F.6 All TGSA documentation, including meeting miesitbudgets, promotional literature, and
others is to be filed in the archives at the TG$ifce.

G. Amendments to Policies and Procedures
G.1 Review of the policies and procedures may pa&ee at the discretion of the TGSA Board.
G.2 All amendments must be ratified by two-thirdsjonity of the TGSA Board.



TORONTO SCHOOL OF THEOLOGY
GRADUATE STUDENTS' ASSOCIATION

TORONTO SCHOOL OF THEOLOGY

ADVANCED DEGREE / TST GRADUATE STUDENTS' ASSOCIATION (ADSA/TGSA)

EXPENSES

BUDGET
2014-15

BANK

Bank Fees 10.00

PROPOSED BUDGET FOR 2015-2016

ACTUAL
2014-15

ACTUAL VS BUDGET
2014-15 (A-B)

PROPOSED
2015-16

Balance b/f

BANK

10.00 (100%) under budget Bank Interest

SUB-TOTAL 10.00

10.00 (100%) under budget SUB-TOTAL

PROFESSIONAL DEVELOPMENT SEMINARS
SSHRC/OGS Seminar (Sept)
Thesis Seminar (Oct)
Mental Health Seminar (Nov)
Publishing and Conferences (Jan)
Jobs Seminar (Feb)

125.00
75.00
75.00
75.00
75.00

GTSA FEES
ADSA Income 1
ADSA Income 2
SUB-TOTAL

75.00 (100%) under budget SPONSORSHIP

SUB-TOTAL 425.00

75.00 (18%) under budget Conference Grant

BURSARIES
Fall Bursary #1
Fall Bursary #2
Winter Bursary #1
Winter Bursary #2
Winter Bursary #3
Winter Bursary #4

200.00
200.00
200.00
200.00
200.00
200.00

SUB-TOTAL

201.13
400.00
200.00
200.00 NOTES
200.00 !
200.00

1.13 (1%) over budget
200.00 (100%) over budget

SUB-TOTAL _ 1,200.00

1,401.13  201.13 (17%) over budget

SOCIAL EVENTS
Welcome Back BBQ - Food
Welcome Back BBQ - Newman Fee
Thesis Seminar event
Mental Health Seminar event
Referendum Lunch
Publishing event
Jobs Seminar event
AGM Lunch

95.00 (41%) over budget
5.00 (7%) under budget
16.98 (17%) under budget
2.35 (2%) under budget
21.79 (22%) under budget
100.00 (100%) under budget
7.75 (16%) over budget

(
(
(
87.49 (87%) under budget
(
(
(

SUB-TOTAL

130.86 (15%) under budget

STUDENT SEMINAR GROUP GRANTS
1st Seminar: Liturgy
2nd Seminar: Bible
3rd Seminar: Other

100.00
100.00

100.00 (100%) under budget 100.00

SUB-TOTAL

100.00 (33%) under budget 300.00

CONFERENCES
Spring Conference

2,034.76 1,834.76 (917%) over budget 2,100.00

SUB-TOTAL

2,034.76 1,834.76 (917%) over budget 2,100.00

OTHER
Crux Gift Cards for Survey

SUB-TOTAL

BUDGET
2014-15
GRAND TOTAL

ACTUAL VS BUDGET
2014-15 (A-B)

ACTUAL
2014-15

PROPOSED
2014-15
GRAND TOTAL

Total Spent 3,085.00

4,805.03 1,720.03 (56%) over budget 5,110.00 Total Income

Bank Balance as at 30 April 2015

9/3/15

Balance c/f

INCOME

ACTUAL
2014-15

ACTUAL VS BUDGET
2014-15 (F-E)

PROPOSED
2015-16

BUDGET
2014-15
1,282.04 1,248.10

33.94 (3%) under budget 1,034.57

5.00 (50%) under budget)

5.00 (50%) under budget

2,526.71
407.90

2,530.00
0.00

2,526.71

0.00 407.90 (100%) over budget

2,526.71 2,934.61  407.90 (16%) over budget 2,530.00

1,651.89 1,651.89 (100%) over budget  2,100.00 '

1,651.89 1,651.89 (100%) over budget 2,100.00

This figure needs to be fundraised for. Otherwise, we are 1,540.43 in debt.

ACTUAL VS BUDGET
2014-15 (F-E)

PROPOSED
2015-16

BUDGET
2014-15

ACTUAL
2014-15

3,818.75 5,839.60 2,020.85 (50%) under budget 5,669.57

733.75]  1,034.57] 30082 (20% overbudget)  559.57

(E-A) (F-B) (H-D)

lofl



